Theresa, Town of and Town of Theresa Highway Department Unit, International Brotherhood of Teamsters (IBT) Local 687 (2003) by unknown
 
NYS PERB Contract Collection – Metadata Header 
 
This contract is provided by the Martin P. Catherwood Library, ILR School,  
Cornell University.  The information provided is for noncommercial educational use only.   
 
Some variations from the original paper document may have occurred during the 
digitization process, and some appendices or tables may be absent.  Subsequent 
changes, revisions, and corrections may apply to this document. 
 
For more information about the PERB Contract Collection, see 
http://digitalcommons.ilr.cornell.edu/perbcontracts/ 
 
Or contact us: 
Catherwood Library, Ives Hall, Cornell University, Ithaca, NY 14853 
607-254-5370    ilrref@cornell.edu 
 
 
Contract Database Metadata Elements   
 
Title: Theresa, Town of and Town of Theresa Highway Department Unit, 
International Brotherhood of Teamsters (IBT) Local 687 (2003) 
 
Employer Name: Theresa, Town of 
  
Union: Town of Theresa Highway Department Unit, International Brotherhood of 
Teamsters (IBT) 
 
Local: 687 
 
Effective Date: 01/01/03     
 
Expiration Date: 12/31/05 
 
PERB ID Number: 7885  
 
Unit Size: 7  
 
Number of Pages: 19     
 
 
 
For additional research information and assistance, please visit the Research page of 
the Catherwood website - http://www.ilr.cornell.edu/library/research/ 
 
For additional information on the ILR School - http://www.ilr.cornell.edu/ 
 
06/17/2005 08:39 FAX 1 315 628 5046 TOWN OF THERESA 
- *  . 
.. - 
.- 7 
",. 
ARTICLES OF AGREEMENT 
By and Between 
TEAMSTERS LOCAL 687 
14 Elm Street 
Potsdam, New York - 13676 
and 
103 MAIN STREET 
THERESA, NEW YORK 13691 
EFFECTIVE: 1/1/2003 
R E C E I V E D  
JUN 2 0 2005 
NYS PUBUC EMPLOYMENT 
RELATIONS BOARD 
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THIS AGREEMENT entered into this 1st day of January 2000, by 
and between the TOWN 0% m R E S A  .(Town Board and Highway 
Superintendent) in Jefferson County, hereinafter referred to as 
"the Employer" and Xzm&3mRS LOCAL UNTON NO. 687, affiliated with 
the International Brotherhood of Teamsters, Chauffeurs, 
Warehousemen, and Helpers of America, hexeinafter referred to as 
"the Unionn, in consideration of the recognition by the Employer: of 
the Union as the sole and e?xclusive bargaining representative of 
the employees, and in further consideration of the Nninn 
recosnsimn 1 .  conf inning the policy that it will not assert any 
to strike .act- the Employer, nor assist in, participate in, or 
said employees to conduct, a s s i s t  or participate in any strike, or 
recognition of any strike by any other unions; 
And it AGREED that the following contract embodies the labor 
relations and conditions of work and employment between the parties 
far the period commencing on the 1st day of January 2000 and 
running through the 31st day of December 2002 inclusive, fox the 
promotion and benefit of the Employer, employees, and the public, 
and the furtherance of the public policy and the conditions of 
labor, management, and benefits to the taxpayers. 
ARTICLE 1 
RECOGNITION AND SCOPE 
The Employer recognizes the Union as the exclusive 
representative of its Town Highway Department in work 
classifications covered by this Agreement for the purpose of 
collective bargaining, w i t h  respect to the employees as hereinafter 
defined. Employees are defined in accordance with the recognition 
of the unit as agreed upon between the parties at the time of the 
election, said unit being agreed upon to be described as follows: 
Highway Department employees consisting of: truck drivers, 
equipment ogerators, heavy equipment operators, mechanics, 
laborers, transfer site laborer; all of which are hcncef arth 
referred-to as nM.E.O.lsn. 
Specifically excluded are: all office clerical employees, 
professional employees, guards, supervisors, seasonal, temporary, 
and part-time employees, Highway Superintendent, elected officials 
and other Town employees. Specifically excluded from medical 
insurance benefits are all seaeonal, part-time e d  substitute 
employees and clerical (non-highway) employees. 
ARTICLE 2 
SAVING AND SEPARABILITY CLAUSE. 
If any article or section of this Agre-ement, or any thereto, 
should be held invalid by operation of law or by any tribunal of 
competent: jurisdiction, or i f  compliance with or enforcement of any 
~rticle or Section should be retrained by such tribunal, pending a 
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final determination as to its validity, the remainder of th is  
Agreement and of any rider thereto, or the application of such 
article or section to persons or circumstances othrz than thoae to 
which it has been held invalid, or to which compliance with or 
enforcement of has been restrained, shall not be affected thereby. 
In the event an axticle or section is held invalid, or enforcement 
of  or c'ompliance with any has been restrained, the parties hereto 
shall enter into immodiat e collective bargaining negotiations, upon 
the  request of the Union, or Employer, for  the purpose of arr:iving 
at a mutually satisfactory replacement for  such article or section 
during the period of invalidity or restraint. 
ARTICLE 3 
UNION SECURITY 
1. The Union agrees to represent those emgloyeeo irr the 
bargaining unit, Only Union members who have eigned 
authorizatfod cards shall pay dues. An employee who is 
not a member of the Utrfon is required to pay agency fee 
as a condition of employment. m he parties recognize each 
employee ' s right of  choice of the Uniont s representation. 
2. A n  employee within the probationary period of twenty-six 
(26) weeks may be discharged or disciplined at the sole 
discretion of the Employer, without recourse. 
ARTICLE 4 
INSPECTION PRIVILEGES 
The union shall .notify the T o m  in writing of the union's 
authorized Busineas Agent assigned to the Town. Authorized 
business agents of the union shall have access to the Emgloyerlv 
establishment during working hours for the gurgose of adjusting 
disputes, observing working conditions, collection o f  initiation 
fees, dues, and ascertaining that the Agreement is being adhered 
to; =wide& however, that there is no interruption of the 
Fmployerfs woxking schedule by the 'Union's request. All such 
visitation shall be upon reasonable notice to and apprwal by the 
Highway Superintendent. 
. . , - 
ARTICLE 5 
MANAGEMENT RIGHTS 
m a  right to hire, pr&ote, discharge, layoff , or discipline 
fo r  competency or cause and to maintain discipline and efficiency 
of employees is the sole responsibility of :management. In 
addition, management reserves unto itself the right to..deploy the 
work force, s e t  the shift necessary for the safe, orderly and 
efficient operation of its services to the d l i c .  In addition, 
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the schedule of operations, methods, processes and means of 
operating are recognized by the Union as being the sole and 
exclusive responsibility of the management. 
MUTClAL INTEREST: 
The Union, as well as the employee members thereof, shall 
agree that they will at all times further the interest of the 
Employer as fully as it be in their power to do SO. 
ARTICLE 6 
BULLETIN BOARDS 
The ~ m ~ l o y e r  agrees to provide a bulletin board and to permit 
the Union to post notices and other materials pertaining to the 
off.icia1 business of the union at such location and of such s i z e  as 
determined by the Employer. 
ARTICLE 7 
SENIORITY 
The principle of seniority shall prevail at all times. In 
caee of layoff, employees ehall be laid off  in reveras ordex of 
seniority, providing the senior employee is qualified to replace 
the Laid off employee. Seniority shall be broken only by (1) 
voluntary quitting, (2) discharge, or ( 3 )  layoff of one or more 
years (4) health reasons. 
After working twenty-six ( 2 6 )  weeks, an employee hired as a 
full-time employee shall be placed on the seniority list as of his/ 
her first,day of probationary employment. 
The Employer shall furnish the Union a senior i ty  l ist ,  upon 
the request o f  the Union, not more often than once every calendar 
year. 
when the Employer deems it appropriate to layoff .any employee, 
including probationary at regular, full-time employees, the 
employes way be laid off without notice to the Union. m y  employee 
on the seniority L i s t  shall be laid off in accordance with the'" 
seniority provisions. 
Any employee who is on medical disability for a period of 18 
months Will be required before the expiration of the 17th month to 
, supply the Employer with documented proof of continued Uisabilicy. 
Upon satisfactory proof of disability the Rnployer will grant an 
additional 6 month disability leave. A t  the end.,of that t i m e  , if 
the employee does not return to work, it shall constitute a break 
i r i  service, 
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ARTICLE 8 
JOB STEWARDS 
The Employer xecognizes the right of the Vnion to designate a 
Job Steward and the Union shall notify the Employer of the 
designation in writing- 
The authority of stewards so designated by the Union shall be 
Limited to, and shal l  not exceed, the fallowing duties and 
activities: 
a. The investigation and presentation of grievances in 
accordance with the provisions of this Agreement. 
b. ~ h k  transmission of such messages and knformation 
which shall originate with, and are authoxized by, 
the Union; prwided such messages and information 
have been reduced to writing. 
(refer to A r t i c l e  51 
The Employer recognizes these limitations upon the authority 
of the Job Steward. 
' Job Stewards laid-off or discharged requires ths notification 
of the Union Businesrd Agent in writing a9 soon as reamanably 
possible, not: later than one (1) week from the time of lay-off or 
discharge. 
(refer to A r t i c l e  10) 
ARTICLE 9 
GRIEVAHCE PROCEDURE 
A grievance shall be the matter involving the interpretation 
o r  application of this Contract and shall be- subject: to the 
following procedure: 
....,. 
A grievance must first be raised orally by the enqloyoe, w i t h  
or without Vnion representation, to the Tavn of Theresa 
Highway superintendent within ten (10) workdays of the act Or 
action on which the grievance is based. A review of the 
grievance shall.be held and a reply given within twelve (12) 
work days from the time of this initial presentation. 
STEP 2 
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Any grievance unresolved in step 1 shall be reduced to 
writing, signed by the employee or his/htr Union 
representation, and submitted t o  the Town of Theresa Highway 
Superintendent or Transfer Site Supervisor, as appropriate, 
within  twenty- t w o  (22) work. days of the' act or action an which 
the grievance is based. Within twelve (12) work days 
following the receipt of the written grievance, the Employer 
shall reply i n  writing to the aggrieved employee and Union 
regxesentative. 
STEP 3 
If the grievance is not resolved in Step 2 ,  the grievance may 
be appealed to the Town Board of the Town of Theresa at the 
next scheduled Board meeting. A written reply shall be mailed 
or delivered by the twentieth ( 2 0 )  work day following the 
,review of the grievance. 
STEP 4 - 
If any grievance or dispute cannot be satisfactorily settled 
in Step 3; then the grievance shall be submitted by either 
party to the New York State Board of ~ e d i a t i c m  and an 
arbitrator shall be selected by the parties from the panel. 
The arbitxator shall hear the case; the parties shall have tho 
right to have a transcript made of the hearing. The cost of 
the transcript shall be borne by the party who makes the 
request. The arbitrator's decision shall be binding upon the 
parties, but either party shall have any legal recourse 
available under the laws of the State of New York for a revievt 
of the arbitrator's decision. 
Should the grievant ox his/her representative fail to appeal 
within the appropriate time  limit^, the grievance and c l a i m  of 
remedy shall be considered waived. 
SECTION 3 
If it is mutually agreed by the parties of this Agreement, 
time limits at each step of the grievance procedure may be waived.. 
aad steps of the procedure may be waived. 
Under no cixcumstances shal l  the arbitrator have any power to 
add to, subtract from, modify, or. alter any terms of this 
Agreement. In the event that: he/she does, such aecision shall not 
be binding upon e i ther  party. 
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ARTICLE 10 
DISCIPLINARY ACTION 
The Employer, meaning the Town Board and Highway 
Superintendent, shall discipline employees pursuant to Civil 
Service L a w .  In all cases involving the dinchaxge or suspension of 
an employee, the Employer must, within eight (8 )  work days, notify 
the employee in writing of his or her discharge or suspension zlnd 
the reason therefor. Such written not i ce  shall also be given to 
the s t e w a r d  and a copy mailed to the Union office within eight (8) 
workfng days of said discharge or suspension. 
The Employer retains the right t o  suspend any employee without 
pay in accordance with Civil Service L a w .  
ARTICLE 11 
EXAMINATIONS 
Rnnual physicals (consistent with those required by the New 
Ybrk State Department of Transportation) will be a condition of 
employment and will be conducted during the month of May each 
y e a r .  . Physicals, mental, or other examinations required by the 
Employer will be promptly complied with using a Town appointed 
physician. The Employer will gay employees and job applicants for 
taking the examinations, up to a maxlmurn  of two ( 2 )  hours. 
Physicals will be conducted in the local area. In case9 where the 
ewloyee or Employer requests a second opinion of a decision 
rendered not to permit the employee to return to work, the 
requesting party will name the second physician to be used. The 
Emgloyer will grant a maximum of two ( 2 )  hours with pay for the 
purpose of: t h i s  second opinion examination. Should the decision of 
the second physician differ from that of the first physician 33 it 
relates to the employee's ability to return to work, the Union and 
Town Supervisor shall select a thixd physician mutually agreeable 
to both parties. This third physician shall review the 
recommendations, of the other physicians and examine the employee. 
Hia/her decision as to the fitness and ability of the employee to 
return to work shall be final and binding on the par t i e s .  A drug 
and alcohol screening at this physical shall be mandatory for job 
applicants. 
The  own of Theresa has duly adapted a Drug  and Alcohol 
Testing Policy in accordance with State and Federal Requirements. 
This  contract specifically incorporates by reference, the terms of 
that Drug and Alcohol Testing Policy, and to the extent that 
anything in this agreement is inconsistent with that Drug and 
Alcohol Testing Policy, the Drug and Alcohol Testing Policy shall 
control. 
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ARTICLE 1 2  
LEAVE OF ABSENCE WITHOUT PAY 
Leaves of absence without pay from the bargaining unit may be 
granted at the diecretion of the Employer for not m o r e  than thirty 
(30) days; and when so granted, the employee, if he/she returns to 
a job in the bargaining unit, shall be accorded full seniori.ty, 
including any time employed by the Employer outside the bargaining 
unit. ~pplications for leave of absence must be made i n  writing to 
the Employer, and the granting of such leave of absence muat be i n  
writing . 
ARTICLE 13 
COLLECTIVE NEGOTIATIONS 
The parties agree to conduct meetings for the purpose of 
negotiating a successor agreement: in accordance with the New York 
Btate Fair Enq?lop€?nt Act. Either party may request to oycn 
negotiettions for a successor agreement by requesting to do so w l t h  
the other party not sooner than six (6) months prior to the 
expiration of 'the current agreement. 
In the event there is any submission to a third party in 
accordance with the rules and regulations of the Taylor Law, the 
terms and conditions of employment of the contract shall continue 
in effect without change until a successor agreement is ratified by 
both parties. 
ARTICLE 14 
HOLIDAYS 
Emgloyees shall be paid, as hereinafter provided for, six (6) 
paid holidays t (1) New Year's Day, (2) Memorial Day, (3) 
Independence Day, ( 4 )  Labor Day, ( 5 )  Thanksgiving Day, and (6) 
Chris~mas Day, provided they meet all of the following eligibility 
rules : 
The employee must have worked his/her last scheduled work 
day preceding and hifi/her first scheduled work day 
following the holiday in  order to be eligible to receive' 
holiday pay. IN the went that the employee is on a 
leave of absence due to  an industrial accident For which 
the employee receives ~orker~s'dompensation, he/she shall 
not be compensated by the Employer for the holiday, but 
shall  accept his/her benefit under the Worker's' 
Compensatian Law as full and adequate canpensation for 
the holiday. 
2 .  Employees who have been requested to work and do not 
report for work on the holiday 'are not eligible for 
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L Laid-of f f u r l o u w  ~ J o v c ~  Ul a' be elisible for holi- 
d a v w  
m o v e e s  elicrible for holidav pav who work the holidav $hall. 
Jzsxim2 &J addlt1nn . . Boliiiay ~ a v ,  time and one-half for houre actu- 
u w o r k e d .  
a holidav falls within emplovees ap~roved vacation 
=riiod a belshe b absent from work because of such vacation; the 
&y 36111 & & subtracted from U B / ~ & L  authorized vacation davs. 
When of % s~ecified paid holidays fall, on Sunday and the 
such Federal Government observes followinq dav as holidav. 
&y will considered as holiday. If anv of tht sveeified paid 
holidava fall on Saturday the Federal Government obser 
greviou 
ves rn 
&y ;ag !&g holidav, such day will h considered m L k  bo1i- 
day f;BX gumose this .section. 
VACAT 1 ONS 
Tran~fer s i t e  employees may use vacation time chru all months of 
All employess on the seniority list who have been in the employ of 
the Town for a period of one (1) year from the date they were placed 
on the seniority list shall receive five(5) days vacation with pay at 
the regular weekly rate of forty (40) hours. 
All employees who have been in the employ of the Town for a period 
of three (3) years; or more ehall receive ten (101, days vacation with 
pay at the regular weekly rate of forty ( 4 0 )  hours. 
n 
All employees who have been in the employ of the Town for a period 
of seven (7) yeara or more shall receive fifteen (15) daya vacatiqn 
with pay at the regular weekly rate of forty (40) hours. 
All employees who have been in the employ of t he  Employer for a pe- 
riod of fifteen (15) years at more shall receive twenty (20) days va- 
cation with pay at the regular rate. 
Vacation time s h a l l  be accrued annually on each employee's anniver- 
sary date. 
Vacation time shall be taken between April 15th and December 1st 
and will be schedule based upon a s i g n  up sheet. Vacation 
06/17/2005 08:42 FAX 1 315 628 5048 TOWN OF THERESA 
from December 1 to April 15th will be granted only with the 
approval of the Highway Superintendent. While on vacation (or on 
sick or disability leave) employees will not be present at work 
sites of Town Facilities except when necessary to deal with payroll 
and personnel' i ssues .  During the week of July 4th, the Town 
Highway Department may be shut d m  except for emergency 
conditions. One (1) week of authorized leave will be taken wer 
sly 4th week. Employees without leave available w i l l  take leave 
without pay o r  work a t  the Highway Superintendent's discretion. In 
emergency situatf ons, the Highway Superintendent may revoke or deny 
any leave time. 
A vacation calendar will be furnished by the Employer and 
shall be completed by the employees prior to March 15th of the year 
in which vacation3 are to be taken. Vacations shal l  be selected on 
the basis of seniority. An employee may request a change in his/ 
her vacation schedule so long as such change does not interfere 
with another employee who has received an approved vacation, and 
does not interfere with the Employer's operations. If both of the 
conditions set forth above are met, and the change is mutually 
agreed upon by a l l  parties, such vacation change will be pemit.ted. 
In the event such vacation change is requested, it must be made 
more than one (1) week before the original vacation would have been 
effective. No more than one (1) employee may be on vacation at any 
one time. Two ( 2 )  men may be on vacation at any one t i m e  due to 
exceptional circumstances and upon the Highway Superintendent's 
approval. Such requests must be made more than one (1) week before , 
the vacation gexiod. 
There  hall be no carry over of vacation or accrual beyond 
Anniversary date. Vacation credits unused during the year will be 
lost as of January 1st of the new year. If the empl~yees are on 
sick leave during the year, they shall be permitted to be paid for 
their vacation accumulated up to the time they went on sick leave. 
If they wish to retain the vacation, it shall be frozen as of the  
date of their s i c k  leave and not carried past December 31st. They 
shall nor under any circumstances accrue vacation time, not be 
entitled to holiday benefits during the period of time when they 
we absent from their employment by reason OF sick leave, 
industrial accident or leave of absence. 
ARTICLE 16 
NON-DISCRIMTNATION CLAUSE 
The Employer and Union agree not to discriminate against an 
individual with respect ta hiring, compensation, terms ox 
conditions o f  employment because of such individual * s race, color,  
religion, sex, national origin, or age (between fhe years of forty 
( 4 0 )  and seventy ( 701 ,  marital status, Vietnam Eia and/or disabled 
Veterans or handicapped persons, nor will the limit, segregate, or r classify employees in any way to deprive any ndividual employee of 
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employment opportunities because of race, color, religion, sex, 
national origin, or age (between the years of forty (40)  and 
seventy ( 7 0 ) ,  marital status, Vietnam Era and/or disabled Veterans 
or handicapped persons. 
The Employer and the Union agree that there will be no 
discrimination by the Employer, the union, or employees against any 
employee because of his or her membership in the Union or because 
of  any employee1 s lawful activity and/or any employee's lack of 
support of the Union. 
ARTICLE 17 
SICK LEAVE 
hrrployces shall earn five ( 5 )  Pull sick days with pay each 
year beginning after one (1) full year continuous service. Sick 
time shall accrue annually on each employees anniversary date. 
hngloyees may accumulate a total of one hundred ( 1 0 0 )  sick 
days at any time. No additional days may be earned until the 
accumulated total is decreased below the one hundred (100) days. 
Any employee who has unused sick days in excess of the maximum may 
have such days repurchased by the Employer in December of each 
year, at the rate of Five and oo/100 Dollars ($5.00) per day. 
A maximum of one (1) day may be used for illness in the 
employee's immediate family. This day w i l l  be deducted f r o m  the 
employecls sick leave accumulation. 
Employees must use sick leave in 1/2 day increments unless it 
i s  requested for one (I) hour prior ro quitting time when it can be 
taken in one (1) hour. A slip requesting sick leave must be 
submitted prior to taking sick leave or within one day of returning 
to work. 
After an employee has been absent on sick leave for two (2 )  
consecutive days or a total of three ( 3 )  days i n  a calendar year, 
the Employer Highway Ekperintendent or Transfer site Supervisor, 
may request a physician's statement at any time. 
Any errigloyee who does not use any sick leave for a Full-- 
calendar year shall receive one (1) additional vacation day the 
following calendar year. This additional day shall be non- 
cumulative and nos-compounding. 
Employees may use sick time in one-half day increments with 
twenty-f our ( 24  1 hours notification .to the Superintendent. 
Enrgloyees may use less than one-half day increments with the 
apprwal of the Superintendent and employees shall . ,notify the 
bookkeeper of the time used. 
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& mothcr, wig?, chxldren. Btew children. g& brother2 
and sisters of the emplovee, 
-
sraadparents. current 
-anted & attend 
2.JsLwdm mALTH AND HOSPITAL 
Effective January 1, 2003 the Employor agrees to contribute to 
the New York State Taamstaro Council Health w d  Eospitrl Fund the 
sums as follows: 
Single $57 :75 $64.25  $72. 50  
Two-Person 113.00 125.75 141.75 
F a m i l y  1 5 9 . 0 0  $177.25 1 9 9 . 5 0  
The Employer agrees to sign the standard participation agreement 
of the New York State Tgarnsters Council Health and Hospital Fund and 
by execution of this participation agreement it becorned an integral 
part of this labor agreement. 
If the family ctatus changes, the Employee may change election, a t  
the time of the change in the family status - i.e. if tho employee 
should marry, divorce, birth of a child, death of a spouse, etc. 
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Should the Employer wish to change health insurance carriers, 
the following procedure would be used: 
The Employer shall notify the Union, in writing, of its 
desire to change carriers at 1east"ninety ( 9 0 )  calendar 
days prior to said change. 
The Employer shall identify the proposed carrier and 
s u b m i t  a copy of the Health Plan benefits to the Union. 
Within ten (10) calendar days after receipt of these 
documents, the Union shall notify the Employer, i n  
writing, i f  i t  desires to negotiate the impact of the 
proposed change. Should the union not request to 
negotiate the impact within this  tan (LO) aalandar day 
period, the Employer would be'free to make the proposed 
change any time after the ninety ( 9 0 )  day period. 
If the, union makes the proper request to  negotiate the 
proposed change, the parties shall immediately commence 
bargaining. IF the parties cannot reach a mutual 
agreement on the change in carriers, the parties agree to 
submit the issue to Step 4 of the Griwance and 
Arbitration Procedure. The arbitrator's decision on who 
the carrier should be will be final and binding on a l l  
par t i e s .  
The contribution rate of the Employer shall remain a9 
above for the term of this Agreement. .. , 
The parties agree to  form a Health Advisozy Committee composed 
of two members from the Errtployer and two inembere from the employee0 
to meet as needed to discuss issues related to health aoverage, 
including cost and coverage issues and the option of mwing to a 
different plan on recammendation of the Advisory committee. The 
issue of health insurance may be re-opened in .the,chlrd and fourth 
years of thia Agreemerrt. This committee shall form within eight 
weeks of the adoption OF this agreement and m e t  bi-monthly 
thereafter. 
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A. The following shall be the classifications and the wages rates to 
\be paid: 
EfEec tive 1/1/2003 1/1/2004 1/1/2005 
N E W  FULL-TIME BIRRS: All new Full-time Motor E q u i g t m e n t  Ogeratora 
hired a m  f u l l - t h  after 1/1/2003 will hava a start wage of $11..00 
and will reoelve an incraare each six months for a two year period 
until they reach the regular full-time rate. This increase i d  ob- 
tained by mubtracting the rate at which the new w l o y e e  i s  h i r e d  
( $ 1 1 . 0 0 )  frcm the negotiated full-time rate the employee would re- 
ceive in two years divided by s i x .  
At  the end of the two years, the new employee will receive the same 
negotiated rate as all MEO's. 
(Example: An amplgree hirod 1/2/2003 would receive $11.00 when 
hired. Thr amoust he would be receiving in two  yaars would bo 
$ 1 2 . 6 6 .  In s u b t r a c t i n g  the two - $11.00 minuo $12.66 - a difference 
of $1.66 is realized which divided by six ( f o r  each six month raise) 
ire .28 cents. Thrrafoxe, the new employee wouLd rsaeive .28 cants 
each six months until the end OF hie second year at which time he 
would bo at the wage rake of $12.66, the same as all other full-time 
MEO' s . 
The ~ighway Superintendent may each year designate an employee to 
be a Working Foreman, a Shop Foreman, and an Inventory Clerk. The em- 
ployee deeignated an additional $0.25 
per hour, Shop Foreman $0.2 Clerk $0.15 per 
hour. 
B) Workweek 
The normal work week f o r  M . E . O .  ' a  aa soecif i e d  in Article 1 will 
be Monday khrough Friday, inclusive, for a normal f a r k y  ( 4 0 )  hour 
work week and specifically, 7:00 A.M. to 3:30 P.M. from September 30, 
through March 3 1 .  When working four ( 4 )  ten (10) hour days, the nor- 
mal work week shall be Monday through Thrusday, 6:00 A.M. to 4:30 
P.M. When hours of work entails f o u r  ( 4 )  ten (10) hour da s a employ- 
ee using a sick day or personal day shall be paid tan ( 1 0 L f  pay for 
that time used. in no event should an employee receive less than 
forty (40) hours of pay for a week where sick days or personal days 
are being used. 
~ l l  hours worked in excess of' eight ( 8 )  hoprs per day an.d/or forty 
(40) hours per week shall be paid at the rate of one and one-half (1 
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1 2  times the hourly rate. Employee8 working four ten hour days 
shall be paid 1 and 1/2 times after  ten (10) hours and/or forty.  It 
is agreed that overtimc is earned each .day. An employee that uees 
sick, personal or vaction days does not lose overtimc hours they have 
already earned. h y t h i n g  other than the regular scheduled hours is 
considered to be overtime. 
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'he Entployer shall have the r i g h t  to change the present 
working schedule, whenever: necessary to ensure orderly operation or 
to provide for unusual conditions. 
C Eay P-.I&&. N0Ima1 pay period will consist of seven (7) 
calendar days, starting Saturday through Friday. 
Dl &~avoffs. The Employer agrees to give all eeniority Status 
employees being laid-off one (I) week's notica, except 5n the case 
of an emergency such as f ire,  flood, storm, explosion, power 
failure, war or other emergency conditions as deemed appropriate by 
the Ehnployer. 
El Call U. ~ l o y e c s  shall be guaranteed at least two ( 2 )  
hours pay for all call-in over time work from tho t h e  they are 
notified, ptwided they report within one-half (1/2) hour of 
rrotiEicatior~. If they do not report within one-half (1/2) hour 
from the time they are notified, there w i l l  be no guarantee of two 
(2) hours pay. The Employer will gemit a one-half (1/2) hour 
unpaid m e a l  break when employees have come in on overtime to plow 
and sand roads for more than five ( 5 )  hours. 
F) rms Boots. Employer agrees to provide employee with 
seven uniforms per week. Employees must wear uniforms at work. 
GI -. Employer agrees to pay a $100.00 annual longevity 
payment upon r~aching five ( 5 )  years of service. This $100.00 per 
year payment will continue in years six through nine inclusive, Xn 
years t e n  through fourteen inclusive, i t  will be $200.00 per year. 
In yeare Eifteen through nineteen, it will be $300.00 per year. In 
pars twenty through twenty-four, $400.00 per year, and 3.n years 
twenty-five and beyond, $500.00 per year. Longevity pay will be 
paid on the Ernplayae's anniversary date of hire by separate check. 
In the event the Employer fails to give at least one (1) 
week's notice to the employee of a layoff when such employee is on , 
a seniority status, then the Employer shall  campensate the employee..- 
with one (1) week's salary. The enrployee agrees to give to the 
Euployer one (1) week's written notice of the termination of 
employment, and in the event that he/shc'fails to give such notice, 
he/she f o r f e i t s  any right to unused vacation. 
ARTICLE 21 
GENERAL WORK REQUIREMENTS , 
The employees agree to comply with all work schedules; report 
for all call-outs for overtime within thirty (30) minutes of being 
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contacted; maintain work place safety standards, including wearing 
of safety helmets on a l l  constxuction and road work (snow plowing 
and sanding exc1uded)r and wear safety foot gear at a l l  t i m e s  as a 
condition of employment. The Employer agrees to prwide one ( 1 )  
pair of work shoes f o r  each employee each year of the contract. 
T f M E W - C K .  Employeef s duty time will be monitored by and taken 
from a time clock. The ckock w i l l  be maintainad i n  the W i g h w a y  
Superintendent's office. 
Employees will check in through the time clock for normal duty 
hours as established by the Employer. Lunch break w i l l  be one-half 
( 1/2 I hour. 
Employees checking in after the scheduled shift starting time 
for normal duty will have fifteen (15) minutes deducted from their  
time for every eight ( 8 )  minutes they are late during the t w o  ( 2 )  
week pay period. , 
qloyees are required t o  personally check through the time 
clock. An employee checking another employee's t i m e  card through 
the clock is not permitted and will be cause for disciplinary 
action by management. 
Article 22 applies only to Town Highway Department employees. 
Transfer site employee time records shall be kept by the Transfer 
Site supervisor. 
All emglo ees cavered by this Agreement shall have the right I to inspect the r paraonnel f i l e s  after having echeduled a mutually 
agreeable time to do so with the ir  Employer. ~ l l  information shall 
be made available in said file except pre-employment data. 
ARTICLE 22 
EXTRA CONTRACT AGREEMXKCS 
I 
The Employer agrees not to enter into any agreement or 
contract with i t n  ewloyee, individually or collectively, which in 1 
any way confl icts  with the terms and provisions of this Agreement .-- 
Any such agreement shall be null and void, except when such I 
agreement or contract has been entered in to  i n  accordance w i t h  the 
Laws of the State of New York. 
ARTICLE 23 . ; 
m y  D m  
Employees who are required to serve as jurors shall be paid 
the difference between the pay received forisuch jury service and 
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W T C L E  25: DURATION RE-OPENINQ & G R E E m  
This Agreement shall continue in full force and 
ef fsct from the l e t  day of January, 2003 to and including 
the 3 1 s t  day of December 2005 .  
In the event there is any submission to any third 
garty, the t m r r n s  and conditions of this contract shall 
continue in effect without change untiL a succeesor 
agreement is ratified by both parties hereto. 
IN WITNESS THEREOF, we have hereunto affixed our signatures 
t h i s  K d a y  of DECEMBER 4 7 2 0 0 2 .  
TEAMSTERS LOCAL 687 , 
14 ELM STREET 
POTSDAM, N.Y. 13676 
TOWN OF THERESA 
103 MAIN STREET 
THERESA, N . Y .  13691 
STEWARD 0 
